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Abstract  
The most prominent goals and objectives sought by this study is to know 

the role of organizational improvisation practiced by the police of Karbala 
Governorate in enhancing entrepreneurial performance, and through this it 
becomes clear the importance of the study. As organizational improvisation 
is the primary driver for all activities and tasks undertaken by different 
organizations to achieve their goals in light of contemporary challenges, 
rapid changes and conditions of environmental uncertainty. 

The problem indicated that there is an urgent need to enhance the 
leadership performance of the researched organization through the use of 
organizational improvisation, as the main problem was presented to the 
research by raising a set of questions centered on whether there is a 
correlation and impact relationship between the independent variable 
(organizational improvisation with its dimensions) and the dependent 
variable (entrepreneurial performance) Accordingly, a hypothetical model 
was designed, and from it the hypothesis of the first major study and the 
hypothesis of the second main study came, where a questionnaire was 
adopted with the aim of collecting information and the questionnaire had 
connotations of acceptable sincerity and consistency and the study sample 



 
 

consisted of (220) (of the rank of major and above) from officers working in 
The leadership of the police of Karbala governorate was chosen in a simple 
random sample method from a community of size (497). The researcher 
used a set of parameter statistical tools to analyze and process data. The 
researcher also tested the hypotheses that emerged from the study using 
the ready statistical program, which is (SPSS V.23) through which it was 
reached A set of conclusions, the most important of which is that the 
dimensions of organizational improvisation affect improving and increasing 
the leadership performance of the researched organization. The study 
produced a set of recommendations, the most important of which is the 
organization under discussion, the concern with the female component in 
assigning leadership positions, and investing appropriate opportunities to 
improve the security situation and develop entrepreneurial performance in 
the security field. 
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aCoefficients 

Model Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

B Std. 

Error 
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1 (Constant) .964 .120  8.003 .000 
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 .042 .049 .051 .847 .398 
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 .077 .039 .104 1.974 .050 
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a. Dependent Variable:   

R²=0.828 

F = 205.879, Sig.= 0. 000 
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