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Abstract

The research aims to determine the impact of talent management
processes to achieve high performance for organizations in the application
of the Iragi and our organizations in order to achieve this was the adoption
of the dimensions of talent management (attracting talent, talent selection,
talent development, maintain talent), As it has been the adoption of high-
performance organizations dimensions (quality management, long-term
commitment, openness and effective orientation, continuous improvement,
the quality of the labor force) (DeWaal,etal.,2014), The private hospitals in
the holy governorate of Karbala (Kefil, Zine El Abidine) were chosen as a
field of research through a questionnaire of 144 people, as well as personal
interviews. The correlation coefficient, the t-test was used to determine the
significance of the relationship between the variables, the F test to determine
the significance of the regression equation, and R2 was used to explain the
effect of the independent variable in the dependent variable, The most
important conclusions reached are the results of the field in the hospitals
investigated that the high performance of the various dimensions of the
organizations is an appropriate tool and successful in activating the strategic
thinking of the top leaders through the great attention to it and one of the
most important features of achieving competitive advantage. The research
concluded with a number of recommendations The following:

1- interest in the discovery of talent and distinguished through the
ongoing research inside and outside the organization and work on the
rehabilitation and development of personnel capabilities commensurate with
the actual need for each section and according to competence.
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2- Training programs and development of human resources should be
organized to increase awareness of the concept of diversity management
and talent management and its role in achieving high performance
compared to other hospitals.

3- Enable human resources in their work by giving them the freedom to
determine the methods of accomplishing the work and discuss the problems
facing them freely and honestly without fear or hesitation to put those
problems and the adoption of the policy of the open door.
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Normal Std. | 76661 | 51159 | .69635 | .73040 | .55242

Parameters*® | Deviation

Most Extreme | Absolute 105 .073 104 110 122
Difterences Positive .060 .061 .067 .067 .067
Negative | -.105- | -.073- | -.104- | -.110- | -.122-

Test Statistic 105 .073 104 110 122

Asymp. Sig. (2-tailed) .001¢ | .057¢ .001¢ | .000° | .000¢
a. Test distribution is Normal.
b. Calculated from data.
c. Lilliefors Significance Correction.
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N 144 144 144 144 144 144

Normal Mean | 3.4635 | 3.4358 | 3.5260 | 3.5382 | 3.5174 | 3.4962

Parameters™” Std. | .65711 | .68497 | .68367 | .71834 | .63662 | .51985
Deviation

Most | Absolute 126 101 135 215 151 107

Extreme Positive .082 .066 .084 149 113 .060

Differences | Negative | -.126- | -.101- | -.135- | -.215- | -.151- -.107-

Test Statistic 126 101 135 215 151 107

Asymp. Sig. (2-tailed) .000¢ .001¢ .000¢ .000¢ .000¢ .000¢

a. Test distribution is Normal.
b. Calculated from data.

c. Lilliefors Significance Correction.

Spss. V. 23 GAU}: CJLU L;“" slazeVU U slael S I)-Lsa&\

YYY




Bt S 3 Azl el oty oA ki Slalaiol) QU 1331 522 Aomsht 8131 550

syl puleio Guus i -skals

Ji 31 Lgndlany il 385 21,2 sae ohlas) I skl BLaSeny saall Blaa) 24
e DLV ods deaniy (et ) Comd) lpiss Alall o3 UL med degl) don sl Bl
(LU a8l LU a8l Y) e el O S lde oes
L A B

) (6T anld SN sl Bg5slly a3l L) e LWl 1) L 813 Bl psgde piy
25 S Gy (Gasdly duhall ud s allll (3 pen d) aslad) LA ) 4 fud ol
WS cl3g 35Y whe @8 cnaasill (oS3 a sde o AV g0 3 WL B L)
bl 3y (Al el
Lokl O gsY AL LSH Bue L

sl 3yl1) o) Slpaaly I ol oW L) 85N 350 2SN e il o3
Confirmatory Factor ) (sSyd) Julal o) gl plasenl & i (wlakaiad) Qa1 515V
e e 3 el e (3 deseld) Gulill) euSedl Sl Bual) e gasll (Analysis
Jzag (Structural Equation Modeling) S d ) 4):\.-.: dold Olabdl d1 CaluY)
(Latent &l il o 068 dlly 2 all w3l a3 Jondl) L (3 dal) Sl )
A e Logel 22 Lginy Lioll 2024 Sle¥) 88 ag 2ulill e il ol Variables)
JeE @y sl Sl of Al el o 2l Sl G gl Ol e gl sl
e bole ISG 2ol sl ol dey IS 2ol ol a4l)

) o skl e gl (3 dssly Al Olpanall Sl psge ShLall OF 2 Ling
(Amos. V.20) Sle>YI

2 Cnla) Cllsr e Y1 g Ll 1 2 LY W) O saell s (3 4 )\W Leg
§ o2 gl mo Lgar & gl SULI ) sl 1
(ledaiedd St eVl caunglt 5151y e dl 3,0k 665 3)ll) pasurcdl WLall 2348 OF fo Y

i sl V) oda Lgra ot g VA Lay (a3adl eVl e ASEay Jeb (St 055

Uilan) Wsiiey G2l

Slige Lede gl SLAE e Aosas PV e Lo Gl (2 JoY) gl e 2N
of S (ol 3eadl o o Sl asl oda cpn (3 (3) Jod) (3 5,alal) Al 85y
ALV OVl 0 e 3l U 8LV Ll ol oda e dazny 56 31 JIgdl il L acad,
JS e (ALl B 28 0SS 3 lpall) 2l wlpadll Loy o e V) e alar 5 2Ll
G d e 66 (0.30) (o xST ST LalSy Bual) e ek a5 ly Ll ol i e 500
5,480 Bo

YyYy



M\ do-dd) sl leaL\ o>}>- oJ&b} u\jw)ﬂ (3) Jj-b—

adaal) 352 Basld ) i ‘gal) &

5 8 df Ao ad) claja g x2ad (e dpdll -

0.90 ¢ s Goodness of Fit Index (GFI) 4&Uaall cyusn -

0.90 ¢w S Normed Fit Index (NF1) g kel diilaall jdga Y

0.95 ¢» 8! Comparative Fit Index (CF1) ¢tiall ddilaall jiiga -¢

0.08-0.05 ¢ tem 8l Wadl) a je B gia jda pdga w0
Root Mean Square Error of Approximation

(RMSEA)

(Chan et al.,2007) Je slaze¥U (2010) (gshoally (g5l 1 ol

Gall oV il ogshas e o) 2V s s & 52 ods e LV CUb) g
1) L ST L Gall, 55 5yl il (e 3 chumgl 3l il (A S
" .QL«E;‘,.UL}L«J\

syl pulid B0 Sl LIS

S e ALl e Lede Joadl (Sl Sy anhll lds Blasl I ol i
oldlly paall &L.J\ ol e oI ds L oldly . (Bartholomew, 1996: 24) aiz i)
1Y Gl wlad gl
Lol 8158 St oy

Sl ol Cla s e U anl, 0L 2ol WLal 6 S ol e il £

) Db 3 ety W i
Sl 3Y S ol (4)J g

s T m—

I— —
I I R
I B T

YvY¢




Lol 9 S 8 dranaiedl il g JodSO1 il Slodarol) Jlall o131 3E (3 Ll 315 3 e———

]
P— —
T [ ——
I I R

A5 i SY el Sl 2 e sleaeVU Ul slasl e sl

) (0.83-0.82) (p Lo g5 3 Wl Cu);uu\ Jolas o 01 (4) Jsdl o Lo,
Y1 O e b L (0.70) oo 58T Lezed OY aSHLly 215V Sl (3 Wla) Wgde o8
A Sl BLYL Cras

kAl BIa o ,E ol LY

O LY Bales Ol 0z 31 WLl 31l ol 8 Ol e 3] ddany 340 oda oL
(Construct-item correlations)s 51 &0 a  ox5 (gl arilly 80 dadly ol adl e 838 ST
VOl ot 4l oxs gl dad) o) adly 8241 oy bLYI Jeles 0L (Chin, 1998) ) 329 ey
) g dadly SR e 88 ST o DLV oMelas s (5) oy Jaidtly (0.60) e J&
Pk LSy 4l (e sl

sdaa gl 35101 uldia u\,as ol \

oslaly Adgll 3)lsl Lo gl adl o) LAl ola ol el dden 5,440 oda glas
Ob (5) Jaddt UM o cn 31 (Ronghl shos ciomgll Bolins ) cingh) jLas) ciansh) Ollainal)
o) ) pag dgm e ez Al sl e (0.60) e Jo) Wbyl Lalas OIS ol 281 aea
Adgl) 3l g il el ol e Ju ey o) A e

ol oz eI padd o) aadly 13 oy LU @alae (5)J 5

oladl b)) oLl <) 24l da) pet
AL | el ol adll
652" 759" 1]zl Oladza asll 5,15
716" 851" 2
642" 784" 3
627" 754" 4
667" 801" 5

YYo



NG /L ) e
Y ol f ot T ft

» o ]

650" 815" 6
680" 665" 8
618" 6157 9
.680” 753" 10
629" 815" 11
666" 715" 12
679" 700" 16
608" 117 17
603" 673" 18
638" 735" 19
613" 735" 20
670" 749" 21
668" 794" 22
697" 7317 23
637" 728" 25
659" 7117 26
626" 702" 27
6327 697" 28
644" 743" 29
699" 7717 30

Ag\gfaﬁ<§iﬂjgﬂ\)\Jaébgybiﬂ\¢g.LQQY\

rledaial) Wt 512 plde
Slaiall Qi ooV tazadl ikl ol Al s ol et Ak
Sl 8359 ¢ ared) Cpemdly (V) Lsh aladV¥lg (Jladll amgilly C}LSY‘
o (0.60) o Jol Lbls)) Jalas O il oz 0L (6) Jsidt
okl Ladl ol o J sy 5 B r o)) il meg B

A

sl s

dadll bla-Y)

Al glas

ol



k) S 8 draasedl cpilall g JeiSO) Olpdiand Olalaiall Jlalt c15Y) 304 3 Lash Byls1 36

730: .654: BJ\JY\ 534>
.651 .827 2
.681™" .836™ 3

749" 607" 5 o
680" 638" 6 7 de
665~ 759" 7
737" 832" N
657 805~ 10 o fiw
669" 834™ 11
693" 668" T
670™* .604™ 14
643" 624~ 15
650" 871" 16
766" 786" 17 B o
715" 732" 18 o
636~ 610” 19

el LY alas i O Lo Joutdl (3 880l SUL s e o SYI IS g
oLadll ol usy My (0.60) o J& Y dedl seVls Sladl o) ¥l jadlly olad) o
colaborall Ll oY) ey il Blsl Ll 2l

Sl il 38 i chaaly

QU elaVly gl 5)1s1) ol wlpine Sy LUV SBe JLas b 38 1 eid
69 5L SBe Sl Y gl L) wbdle LY oV e IS ey (lebaseld
tb LSy el

AR RO ST [YP-T

RT R LI WKL WO I PY

AV 2kl 311 e o Alast NS 13 A L3 Ve g Y THO i) 2003
Vinezg oslel AV Slidanal) Ll sVl Brazg osla

AV aagl) 5)l5) pae o aslas) AN I3 Aorge bl M darg ¥ THT 3928l Aip
Mrazg oslal AV ladail) JW e)sYly FRCE I )

YyYv



Ll BLEYI Jolas a3 lasl Ul 2 Wgd aie o JgV) ) 20 i)l Jgd Cos

gwieg (Janedl) imsll )11 jane (Bl Bygime Jo 3930l (Sig. 2-tailed) jlas) plasaal
A>3y &y dmse LU BMNe 35y U1 (7) Jstdl piy 3] (dezell) lodaiald L) 61V
Logi Jorencd) L5V Joles dad crly 3] ccoladanald Jlall oW1 pineg duml) 351 pate (& gims
Lo Oly chodanedd Jladl olsVlg diaghl )10 jae Cp Bsall @)l 398 (U) dacdll ol jeisg ((797%%)
(Y099) i 3 mjsy (Y01) Bigine Ssime die Db 2 LUV BYe dygime 23 oy
Sl e pas @ sl Bo Jody pdall B (ad) mian 3@ S s (7) st
S oVl Gaaxg osled AV 2kl B0l Al Vs I3 Amge b)) BYe dny)

La)ud A& dom )y g ) all A O) LfT (%1) Lgims (Sgtmn Lis (guw.:; osled AV dudaial)

Slalatall Ll e15Y) pazeg o3lal amsll sl paze cr BLINT S alas dbgias (7) Joi

ol

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

Pearson

Correlation

ol

ol
1

144
615"

.000
144
655"

.000
144
475"

.000
144
853"

YYA

B

ol

.000
144

144

568"

.000
144

3737

.000
144

TATT

Ll

aagll
655"

.000
144
568"

.000
144
1

144
608"

.000
144
875"

sk
asl

475"

.000
144

3737

.000
144

608"

.000
144

144

773"

(7099)
Correlations
5,15l
ol
8537 | 646~
.000 .000
144 144
7477 | 564"
.000 .000
144 144
875" | .670"
.000 .000
144 144
773" | .609”
.000 .000
144 144
1| .767°




Laddl) s S 8 dramaied) il g o1 Sl Slodaal) Jlall 1391 382 3 daght 3051 156

Sig. (2-tailed) .000 [ .000 .000 [ .000 .000
N 144 144 144 144 144 144
BENY Pearson 6467 | 564" 6707 | 609" | 767" 1
JWl Correlation
olodaid) Sig. (2-tailed) .000 [ .000 .000 [ .000 | .000
N 144 144 144 144 144 144

**_ Correlation is significant at the 0.01 level (2-tailed).
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Model Sum of df Mean F Sig.
Squares Square
1 | Regression | 22751 1| 22751 | 203.261 | .000°
|| Residual 15.804 | 142 112 |
| Total 38.645 | 143

| a. Dependent Variable: ctakiiall Mal) 12! |
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Mode R R Adjusted Std. Error
| Square R Square of the

Estimate
1 7672 589 .586 .33456
a. Predictors: (Constant)« 4 sall 3 )
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B Std. Beta
Error
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‘ MT 722 .051 167 14.25 .00
7 0
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